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Suppliers

SAS is committed to working with our suppliers to build greater transparency within our supply
chains. We commit to acting ethically and expect the same from those with whom we do business.
As part of our contracting process, we require our suppliers to commit to comply with applicable
laws and regulations, as well as SAS’ policies.

SAS Policies

SAS maintains a number of internal policies to ensure that we conduct business in an ethical and
transparent manner. These include:

1. Recruitment Policy: SAS operates a robust recruitment policy, including conducting
‘eligibility to work in the UK’ checks for all employees to safeguard against human trafficking
or individuals being forced to work against their will.

2. Whistleblowing Policy: SAS operates a whistleblowing policy so that employees know that
they can raise concerns about how colleagues are being treated, or practices within SAS’
business, without fear of reprisal.

3. Code of Ethics: This code explains the manner in which SAS behaves as an organisation and
how we expect our employees and suppliers to act.

4. Procurement Policy: Procurement criteria upon which SAS chooses suppliers include legality,
accountability, and auditability. By using a wide range of best practices, tools and policies,
SAS ensures that our supply chain remains strong, ethical and the best fit for all
procurement needs and objectives.

Due Diligence and Further Steps.

SAS has completed the assessment of our UK supply chain, to determine which suppliers will be
considered low risk of engaging in forced labour, and those which are considered high risk.
Subsequently, SAS has amended our standard terms and conditions and contracting agreements to
introduce specific requirements to ensure that our suppliers continue to comply with their
obligations under the Modern Slavery Act.

As part of a wider UK procurement programme review, SAS continues to develop a comprehensive
programme which addresses the risks of slavery and human trafficking both internally and beyond
our direct suppliers by, for example, SAS has implemented a procurement policy for suppliers in the
supply chain, provided and continues to provide training to SAS employees on the risks in the supply
chain and business, conducting more risk assessments annually, and revisiting supply chain due
diligence. SAS also continues to look at internal audits against the steps taken and other potential
methods to measure the effectiveness of our efforts in this regard.
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APPROVED

This joint statement has been approved by the boards of directors of SAS UK and SAS Ireland and is
made pursuant to section 54(1) of the Modern Slavery Act 2015. It constitutes the companies’
slavery and human trafficking statements for the financial year ending 31 December 2021.
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