
Meeting the challenges of tomorrow
Our children are growing up in extraordinary times – where the limitless creation and consumption of data is woven into every 
facet of their lives. They see it pouring out of their phones and laptops every second of every day. So much so that they run the risk 
of becoming more complacent, rather than curious.

The rise of new technologies demands a new generation of skills. For decades, SAS has supported education at all levels to shrink 
the analytics skills gap and prepare more students for college, work and success in the analytics economy.

SAS has deep roots in academia. Its founders were part of a consortium of eight universities to analyze vast amounts of agricultural 
data. These bold minds were pioneers in using data for the greater good. Decades later, education is still its primary philanthropic 
focus. From preschoolers to adult learners, SAS supports countless educational programs to help students from all backgrounds 
reach their full potential as future leaders and innovators.

As an essential part of its commitment to education and philanthropy, SAS contributes to charitable initiatives in the US and 
abroad to build stronger foundations for brighter futures. By driving efforts to improve education and society, SAS embraces its 
role in the greater global community.
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Preschool to Secondary Education  
Data is everywhere and is the driving force behind much of today’s innovation. But rarely do students have the opportunity to work 
with data in authentic, meaningful experiences beyond the math classroom. Thus, many students are not achieving data literacy.

As the global analytics leader, SAS is uniquely positioned to be a pioneer in educating students on data literacy and computer 
science. SAS understands the power of data to help us understand our world, to do good and to solve problems. In our connected 
and data-rich society, the ability to apply and use data in everyday life is essential for everyone, not just data scientists and mathema-
ticians. SAS is committed to developing relevant resources for data literacy, computational thinking and coding to educate students 
born and raised in a world of data.

In 2021, SAS launched Data Literacy Essentials, a free course designed to equip students, teachers, leaders and individuals with  
data literacy skills needed to make sense of data citizens encounter every day. Since launch, the course has helped more than 6,100 
learners in more than 100 countries gain foundational data literacy knowledge and skills.

SAS also offers the free app CodeSnaps, which teaches fundamentals of coding using robots and is perfect for classroom lessons. 
Another is Math Stretch, which provides a suite of activities that develops elementary math skills and number sense. 

In 2021, SAS joined Data Science 4 Everyone, a coalition supporting data science education and committed to equipping every K-12 
student the data literacy skills needed to succeed in our modern world. To support that commitment, SAS released DataFly, a free 
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out of poverty.” 

 Jim Goodnight   SAS   CEO



tool for educators and students to improve data literacy. DataFly puts students at the heart of the visualization in real time to enhance 
understanding and engagement. Equipped with a variety of data visualizations and question types, DataFly works across the 
curriculum to demonstrate the value of data beyond the math classroom. For International Literacy Day 2021, SAS employees 
created a global classroom using DataFly around the world to help students understand the importance of representation in a 
sample and, ultimately, how data connects us all. 

SAS also hosts Data Drives, which help students reconsider ways their school engages with the community. As they ask questions, 
collect data, and then analyze and interpret the responses, students begin to think critically about factors that influence outcomes 
and see the power of data. 

In 2020, SAS joined forces with the News Literacy Project, which works with educators and journalists to help students become 
responsible consumers of information. As the organization’s data literacy partner, SAS helps ensure students are able to compre-
hend and critically analyze data as it shows up in the media. In 2021, SAS continued this effort, helping to better understand COVID 
issues in the media.

SAS is also bringing global issues into the classroom with GatherIQ.™ The free app is based on the 17 global Sustainable Develop-
ment Goals set by the United Nations for a better world. Users can download the app to learn more about the goals while exploring 
global issues through interactive data visualizations, quizzes and other multimedia activities.

Global and National Efforts
Support for STEM Careers

A longtime supporter of Computer Science Education Week, SAS celebrated the 2021 event through a joint commitment with 
educational robotics leader, Sphero. Led by advocacy group, CSforAll, Sphero and SAS teamed up to provide coding experiences  
to students with visual impairments. The team created classroom sets of tactile Braille coding blocks for use with CodeSnaps, and 
offered free professional development for Teachers of Students with Visual Impairments. In addition, SAS deployed employee 
volunteers during CSEdWeek into local classrooms leading almost 500 students in an Hour of Code.

SAS also supports other organizations devoted to improving the quality of education, including the Hunt Institute, Business  
Roundtable, Institute for Emerging Issues, BEST NC, NC Public School Forum and other nonprofit organizations.
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Global Education Initiatives
Employees at offices around the world participated in several preschool-secondary projects that supported education initiatives. 
Here are a few examples:

• SAS Austria donated to LernLEO, which offers teaching  
and social support to socially disadvantaged and  
refugee children.

• SAS India made donations to Ram Govind Pratisthan’s 
Krishnai English Medium School and Junior College, 
belonging to Ram Govind Pratisthan Charitable Trust, 
including a variety of books to nurture the curiosity of  
the students studying there. 

• SAS Germany donated to Students Educate Children –  
an organization that coordinates learning support to children 
from socially disadvantaged families.

• SAS Malaysia held a back-to-school donation drive for the 
children of An-Najjah Malaysia and Hope Worldwide 
Malaysia, nonprofit organizations helping underprivileged 
children. Employees donated items like school bags, school 
supplies and water bottles. 

• SAS R&D India’s CSR team called Muskaan conducted 
several events and projects including: 

o  As a part of Giving Tuesday Initiative, Muskaan team 
organized a virtual Musical Charity Gala and raised a 
total of INR 115,703 for addressing local students’ needs. 

o  Raised funds to building new classrooms for Kamayani, a 
school for intellectually challenged students.

o  Over the past four years, the team has allocated INR 
5,450,000 to construct a new building for Sumati Balwan, 
a school for more than 325 underprivileged and/or 
orphaned students. The work is in progress and the 
building will be ready by 2022, helping Sumati to be able 
to enroll more students.

• SAS Switzerland donated to Kinder-Universität Zürich – a part 
of the Zurich University, offering innovation and discovery 
programs to children and elementary schools.

• SAS UK and Ireland supported local schools by donating 20 
laptops for students to continue learning at home due to 
pandemic-related closures.

Local Efforts

STEAM Showcase for Students With Disabilities 
SAS partnered with the North Carolina Museum of Natural Sciences to create the STEAM Showcase for Students With Disabili-
ties, an annual event where students with disabilities in grades six through 12 interact with college students and professionals 
with a variety of disabilities who have forged successful career paths in STEM fields. Students participate in a virtual opportunity 
fair and network with role models who are pushing the boundaries of knowledge, building innovative products and creating the 
technologies of the future.

SAS also held a monthlong trivia series in partnership with the North Carolina Zoo,  North Carolina Aquarium, North Carolina 
Planetarium and North Carolina School of Science and Mathematics to expose students across the state to STEM-related topics.

SAS Education Policy Priorities
SAS continues to support a statewide education attainment goal in North Carolina developed through the myFutureNC initiative. 
This goal will help ensure that North Carolina businesses will have the talent they need as required educational degrees and creden-
tials continue to rise. This work also involves determining the impact of COVID-19 on the more near-future skills needs, as well as the 
long-term outlook to 2030. A particular focus of this work is helping under-represented student and adult populations attain degrees 
and credentials needed for a rewarding career.

It should come as no surprise that teaching children to read at an early age sets them up for greater success in school. In fact, 
students who can’t read proficiently by the end of third grade are four times more likely to leave school before graduating.  
SAS is a strong advocate for better reading proficiency among young children and for providing more 4-year-olds access to 
high-quality pre-kindergarten classrooms.
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SAS CEO Jim Goodnight continues to lead a group of North Carolina CEOs who are seeking to increase third-grade reading 
proficiency in North Carolina – a key educational milestone that better ensures students will succeed in school and into the work-
force. This work includes efforts to: 

• Increase access to the NC Pre-K program, a high-quality program for at-risk 4-year-olds and proven to lay the foundations for 
reading proficiency. 

• Strengthen the effectiveness of educators teaching early reading skills, aligning their instruction with the “science of reading.” 

Because of the success of this third-grade reading proficiency work in North Carolina, Goodnight will be leading a national 
effort to increase third-grade reading proficiency through his work with the Business Roundtable in Washington. This work 
has special urgency because of the wide disparities, worsened by the COVID-19 pandemic, in achievement between more 
economically advantaged students and those from low-income families, as well as the disparities in achievement between 
white students and students of color. Increasing early reading proficiency for all students is a key component of ensuring 
racial equity in our education system and into the workforce. 
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Higher Education
Preparing the Next Generation  

Big data has created an unprecedented demand for analytics talent that outpaces qualified applicants. Last year, nearly 143,000 
job postings listed SAS as a desired skill, according to Emsi, an aggregator of labor market data. To address that skills gap, SAS 
Academic Programs offers free software, university partnerships and compelling user communities focused on helping students 
gain new skills and fostering more education and career opportunities. SAS has helped launch more than 400 joint programs in 
analytics and related disciplines.

Free Software for Higher Education and Adult Learners
Educators, students, researchers and independent learners have free access to SAS software for teaching and learning valuable 
analytics skills. More than 223,000 educators and learners took advantage of free SAS software offerings in 2021. This includes 
users of SAS OnDemand for Academics and SAS® Viya® for Learners, which offers free access to data science and machine 
learning software for post-secondary educators and students. In December 2021, SAS Skill Builder for Students debuted, 
providing university students around the globe with a free online portal where they can access everything they need to launch 
their analytics careers.

Support and Outreach to Universities and Community Colleges
The SAS Education division provides free training and teaching materials to help professors and instructors incorporate SAS into 
their courses. More than 30,000 educators and students attended global academic events 2021, including webinars, workshops 
and presentations.

Degree and Credential Programs
SAS partners with traditional and nontraditional higher education institutions programs around the world to create programs that 
generate the analytical talent organizations need to make the most of big data. In 2020, the company launched the SAS Academic 
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Specialization program, which gives higher education institutions more options for engaging with SAS to create degree, certificate 
and other programs. More than 60 new specializations were created in 2021 in 13 countries, including ones at Duke University, 
Virginia State University, Seneca College, Rhode Island College and the University of Western Cape.

Communities Connecting Students and Opportunities
The Learn SAS community connects students and independent learners with resources to develop and certify their SAS skills. In 
addition to peer-to-peer support, SAS online communities provide a space for collaboration on global programs such as the SAS 
Hackathon, Ask the Expert webinars and regional SAS users groups. These global connections among professional and student 
users help to advance the experience and expertise of SAS practitioners.

Global Education Initiatives
Supporting SAS' education initiatives is a global effort–and truly is something employees are passionate about. From teaching to 
events, they lend their time and talents to skilling up the next generation. Employees at SAS offices around the world participated 
in numerous projects; here are a few examples:

• SAS Beijing R&D offered SAS programming in an elective 
course at Tsinghua University and Beijing University. Also, 
Beijing R&D in cooperation with SAS China offered three 
training sessions for college teachers in Nanjing, Chengdu 
and Beijing. 

• SAS R&D India’s CSR team called Muskaan launched a 
scholarship program for engineering graduates of the 
Cummins College of Engineering for Women (CCEW) 
which provided scholarships to four students who were 
financially in need. 
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Philanthropy  
The cornerstone of SAS’ philanthropic efforts is education. SAS believes education can change what’s possible by empowering 
each new generation. SAS supports global education initiatives that promote early learning and literacy for all, foster STEM skills 
and build diversity in a technology-driven workforce.

As part of its philanthropic efforts, SAS provides in-kind donations of computer hardware, software, office equipment and other 
tangible items to nonprofit organizations in the community. SAS offers free digital tools, resources and apps to students of all ages 
– and the company partners with colleges and universities around the world to prepare more graduates to succeed in analytics 
and data science careers.

Programs must generate a long-term impact and affect significant numbers of people, and not discriminate on the basis of race, 
color, national origin, sex, gender identity, sexual orientation, age or disability. Examples include:

• #GivingTuesday, a global day of giving. In 2021,  
more than $2.7 billion was raised in the US alone.

• Computer Science Education Week, including Hour of 
Code. This is a national effort that SAS joins by providing 
volunteers with training, activities and materials to work 
with students and pique their interest in computer science.

• Communities in Schools of Chatham County.

• Deans for Impact, preparing educators to measurably 
improve student learning.

• EducationNC.

• EDGE 6 Raleigh Chamber of Commerce, spearheading 
economic development and growth for Raleigh, Wake 
County and the local community.

• Leadership NC, supporting improvements in government, 
education, health and human services, economic develop-
ment and the environment.

• Morehead Planetarium and Science Center.

• National Society of Black Engineers.
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• NC Chamber Education and Workforce Conference.

• NC Science Fair Foundation.

• NC Science Olympiad.

• NC Society of Hispanic Professionals.

• NC State College of Education Math Summit, promoting 
equity and excellence in math education and providing 
teachers with an opportunity to network, develop leader-
ship skills and share ideas. 

• NC State Student Aid Association. 

• NC State University Foundation. 

• North Carolina Science Festival, a statewide showcase  
of science activities. 

• Professional Engineers of NC Education Fund. 

• Public School Forum of NC. 

• University of North Carolina Data Dashboard, an interac-
tive online database built by SAS that gives students, 
parents, policymakers and taxpayers expanded access to 
detailed UNC system data to track system performance. 

• University of North Carolina Educator Quality Dash-
board, an interactive online tool built with SAS data 
visualization software that enables citizens to analyze  
and display data on the UNC system’s efforts to prepare 
more and higher-quality teachers and school leaders for 
the state’s public schools. 

• Wake Ed Partnership. 

• Wake Technical Community College Foundation. 

• YMCA of the Triangle, strengthening communities through 
nurturing youth development, improving health and 
well-being and fostering a sense of social responsibility.

As shown below, SAS donated more than $63 million in total to nonprofits across the globe in 2021, including $62 
million of in-kind training, software, hardware, services volunteer time, and surplus equipment and furniture.

2021 Data

 Total  $63,075,896

In-kind donations

Software, hardware, etc.

Additional JMP software

Value of in-kind global training

Surplus equipment, etc.

$14,132,777

$626,180

$47,529,028

$80,950

Cash donations (worldwide) - $706,961
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Community Engagement  
As an integral part of SAS culture, SAS strives to support its community through charitable and philanthropic activities. SAS chooses 
to sponsor many different charitable causes, especially those related to STEM education and related fields. SAS encourages  
employees to be involved in these initiatives or any causes they are passionate about. 

Although SAS has made education its primary philanthropic focus, SAS believes that service to others makes the world a better 
place and actively encourages employees to get involved in their communities. Through its Volunteer Time Off program, SAS 
provides eligible employees with an opportunity to engage in meaningful and purposeful volunteerism. SAS' Volunteer Time  
Off Policy provides details on how the program works, which allows for 20 paid hours for full-time employees and 10 hours for 
part-time employees per calendar year for volunteer activities to eligible organizations described in the policy. 

Some examples include:

• SAS Australia participated in food donations and also 
raised monetary donations for their Data4Good partner, 
The Kids Cancer Project, during Childhood Cancer  
Awareness month where employees walked, ran or cycled 
during September, raising more than $12,447.

• SAS Beijing R&D participated in a variety of online dona-
tion activities using a convenient online donation platform 
that allowed them to donate items such as books, toys, 
cash or warm clothes to the families in mountain areas. 

• SAS Belgium donated food to Poverello, much of which 
would not have been used during the pandemic due to 
high home office work, and tableware to nursing homes.

• SAS Benelux donated toys to children in need through 
Toy Bank Amersfoort (The Netherlands) and Toy Bank 
Hasselt (Belgium). 

• SAS Hong Kong participated in several activities,  
including a virtual cycle fundraising event and  
donation to Pok Oi Hospital.

• SAS Italy collected oil, rice, pasta and baby food for Banco 
Alimentare, an organization which distributes food to 
indigent people.

• SAS Germany participated in several donation  
organizations and activities:
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o   Food donations to Caritas Verband  – a nursery where 
school-age children from socially disadvantaged 
families receive care.

o   Donated materials for sports and outdoor activities to 
St. Paulusheim, an organization in Heidelberg that offers 
child and youth welfare services.

o   Served as main sponsor for SAS Halbmarathon, a major 
sport event in the Rhein-Neckar region for people of any 
age to stay healthy through sports. 

o   Supported the Classic Scouts, an initiative at the 
Heidelberger Frühling classic music festival to let 
teenagers learn more about classical music.

o   Supported rugby youth development in cooperation 
with the Rugby Association Baden-Württemberg.

o   Collected donations for the  Social Service of Catholic 
Women in Heidelberg including St. Paulusheim, which 
offers inpatient groups, day groups, mother/father-child 
groups, youth living communities and assisted living.

• SAS Finland employees donated Christmas presents to 
Joulupuu, which is a traditional Christmas campaign 
collecting presents to children and youth at risk of social 
exclusion in Finland.

• SAS France sold used IT equipment, and profits from the 
sales went to La Fondation Culturespaces, which promotes 
access to culture for children (5-12 years old) suffering from 
isolation or exclusion due to illness, disability or a precari-
ous social or economic situation. Children’s books were 
also collected for Le Bouquin Volant, which distributes 
books to libraries, schools, universities and associations  
all over the world. Toys were donated to Le Secours 
Populaire, a French renowned NGO (non governmental 
organization), which distributed the toys for Christmas. 
Finally, employees gave blood at the nearby hospital.

• SAS Netherlands donated toys to the Toy Bank, a charity 
that collects toys for children in need.

• SAS Portugal donated toys and clothing to The Nasce e 
Renasce Association, a nonprofit organization that sup-
ports underprivileged families in Lisbon. Employees also 
volunteered with “Help Portrait” – a movement involving 
photographers, hairstylists and makeup artists all around 
the world serving people in need  who otherwise couldn’t 
afford photography.

• SAS Singapore donated over 600 pastries to six  
government hospitals in Singapore in a show of  
appreciation and support for health care workers  
during the pandemic period. 

• SAS Spain donated books, school supplies, computers 
and IT equipment to a local NGO and also participated in 
the national food collection for the Food Bank. SAS Spain 
also offered free online courses and tutorials through a 
partnership with Fundae, an organization that helps the 
unemployed secure new jobs through training.

• SAS Thailand employees donated old towels, blankets 
and bed sheets to Soi Dog Foundation, which rescues 
homeless dogs and cats from abuse, abandonment, 
sickness or injury.

• SAS United Kingdom and Ireland participated in several  
activities including: 
o   Supported Refuge, an organization providing support 

for women and children fleeing from domestic violence, 
and Baby Bank, which supports vulnerable families with 
young children who need essential baby supplies. 
Employees also gave back through AmazonSmile and 
donated eBay sales to charity.

o   Celebrated Volunteers Week during the first week of 
June, featuring employee volunteering stories of all the 
wonderful work of many employees. Also introduced 
the concept of micro volunteering where employees can 
take small amounts of time away from their desks (i.e., an 
hour a week) to focus on good causes.

o   In December, SAS United Kingdom selected The Talent 
Foundry as their chosen charity partner to support for 
the next three years. The Talent Foundry aims to in-
crease social mobility by helping young people from 
disadvantaged backgrounds discover what they’re 
amazing at, develop valuable new employment skills 
and take that first step into the world of work. They aim 
to level the playing field of opportunity so every child 
can achieve their full potential, regardless of their 
socio-economic background. In addition to fundraising 
for the charity, UK employees will be volunteering with 
the learning initiatives offered by the charity.
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On #GivingTuesday, SAS employees in every corner of the globe rallied to help the less fortunate in their communi-
ties. In addition to SAS world headquarters, offices around the world and across the US embraced giving efforts 
that helped those in need and brought employees together as safely as possible for a common good. At SAS world 
headquarters, employees participated in the below activities:

• Donating more than 800 new and gently used books to support Wake Up and Read. 

• To support data literacy skills in the classroom, SAS employees hosted SAS CodeSnaps  
sessions at  Brentwood Elementary School as part of Computer Science Education Week. 

• Supported more than 350 children through the Angel Tree project, which was run by  
SAS’ Women’s Initiatives Network (WIN). 

• The Retail & Consumer Goods team volunteered at the Food Bank of Central &  
Eastern North Carolina and packed 8,750 meals for families in need. 

2021 Data
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Community Board Membership  
SAS staff members carry the company’s corporate responsibility values outside the office by serving on the boards of community 
organizations that support education, disaster relief, the arts, science innovation, environmental conservation and other issues 
important to employees.

• Business Council 

• Business Roundtable 

• BEST-NC (Business for Educational 
Success and Transformation in 
North Carolina) 

• Cary Academy Board of Directors 

• Cary Chamber of Commerce

• CEO Roundtable on Cancer 

• CSC Strategic Advisory Board at 
North Carolina State University – 
Board Emeritus 

• Friday Institute for Educational 
Innovation (North Carolina State 
University) 

• GoTriangle

• Granville County School Board

• Inter-Faith Food Shuttle 

• Lipscomb University Computing  
and Technology Board 

• Meredith College Board of Trustees 

• myFutureNC 

• National Association of Regional 
Councils

• North Carolina League of  
Municipalities

• North Carolina State University 
Industrial and Systems Engineering 
Advisory Board 

• North Carolina State University 
School of Business HR Advisory 
Board 

• North Carolina Museum of Art

• North Carolina Prisoner  
Legal Services

• North Carolina Science Festival 

• North Carolina State University 
Board of Trustees 

• Oklahoma State University  
Corporate Advisory Board 

• Sall Family Foundation

• The Nature Conservancy’s  
Africa Council

• Triangle J Council of Government

• Town of Cary Council

• University of North Carolina  
Center for Excellence in  
Community Mental Health

• WildTrack 

• World Wildlife Fund US  
National Council

• YMCA of the Triangle 

• Youth Thrive 
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